PGY2 HSPAL Program Structure
Cone Health - The Moses H. Cone Memorial Hospital (program code 36057) 

Purpose Statement: PGY2 pharmacy residency programs build on Doctor of Pharmacy (Pharm.D.) education and PGY1 pharmacy residency programs to contribute to the development of clinical pharmacists in specialized areas of practice. PGY2 residencies provide residents with opportunities to function independently as practitioners by conceptualizing and integrating accumulated experience and knowledge and incorporating both into the provision of patient care or other advanced practice settings. Residents who successfully complete an accredited PGY2 pharmacy residency are prepared for advanced patient care, academic, or other specialized positions, along with board certification, if available.

The Moses H. Cone Memorial Hospital’s PGY1/2 HSPAL with Masters Residency Program structure incorporates the ASHP required competency areas as follows: 
· R1: Clinical and Operational Management – Rotation Experiences
· R2: Quality, Safety and Process Improvement – Research 
· R3: Finance and Budgeting – Practice Management
· R4: Human Resource Management – Direct patient care learning experiences, Teaching and Learning
· R5: Leadership – Rotation Experiences

	Learning Experience
	Duration
	Comments

	[bookmark: _Hlk197271411]Required Experiences

	Orientation to PGY2 HSPAL Residency
	1 month
	Health System Leadership Orientation
Management Area Orientation
Administrator On-Call (AOC) Training and Checkoff
Master’s Thesis Substitute Review
Clinical Staffing Onboarding 
Cone Health iLEAD classes (3 required, 1 elective)
Professional Education (NCAP Residency Conference)
BCPS Preparation (optional, provided time to prepare if interested)

	Financial Management
	1 month
	

	Executive Health-System Leadership
	1 month
	

	Medication Safety
	1 month
	

	Oncology and Infusion Services
	1 month
	

	Population Health and PBM/Health Plan Management
	1 month
	

	Acute Care Pharmacy Operations
	1 month
	

	Compounding Pharmacy
	1 month
	

	Clinical Pharmacy Management
	1 month
	

	Specialty and Community Pharmacy
	1 month
	

	Foundations in Leadership
	11 months
	Longitudinal for 11 months (August-June), including dedicated office time in December to work on longitudinal assignments. Activities include a Pharmacy & Therapeutics committee and Grad Form CE presentation. Amount of time can vary throughout the year but would expect a minimum of 8 hours/month of project work, meeting participation, and preceptor discussions. The resident will also serve as the acute care administrator on-call for 8 weeks throughout the year.

	Human Resources
	11 months
	Longitudinal for 11 months (August-June). Within the specified management area, activities include coordinating the day-to-day operations, directly supervising employees, leading employee recruitment, managing employee onboarding/transitions, identifying/implementing quality improvement initiatives, and assuming primary responsibility for safety event follow up. Amount of time can vary throughout the year but would expect a minimum of 16 hours/month performing. 

	Research
	11 months
	Longitudinal for 11 months (August-June), including a dedicated research month in December and a platform presentation at UNC Research in Education and Practice Symposium (REPS). The research project will serve as the resident’s Master’s Thesis Substitute project for the MS degree program. Amount of time can vary throughout the year based on project scope but would expect a minimum of 16 hours/month.

	Pharmacy Practice
	11 months
	Longitudinal for 11 months (August-June). Weekend staffing every 3rd weekend with 8 hour shifts on Saturday and Sunday starting during Orientation. Residents staff two major and one minor holidays.

	RPD will collaborate with the resident to determine the sequence of rotations after reviewing resident’s selection of electives and the department’s expected student training schedule.

Experiences originally assigned to the third or fourth quarter may be adjusted by the RPD and the resident as the resident’s year progresses, and career path goals are updated.

	Elective Experiences (3 total – Resident can pick one)*

	Automation and Technology
	1 month
	

	Supply Chain Management
	1 month
	

	Formulary Management
	1 month
	

	*If an elective is desired in another specialty area, consideration will be given to the development of such if preceptor availability, provider support, and other resources allow. A separate learning experience description will be developed for the rotation with the assistance of the resident. If the elective is to be in the same area of a required learning experience, the learning experience will be conducted at a more advanced level under a different learning experience description with different objectives and activities than the required learning experience. The resident will be expected to assist in developing this learning experience description.



Sample Resident Schedule
	
	Jul
	Aug
	Sept
	Oct
	Nov
	Dec
	Jan
	Feb
	Mar
	Apr
	May
	Jun

	Orientation to PGY2 HSPAL Residency
	X
	
	
	
	
	
	
	
	
	
	
	

	Financial Management
	
	X
	
	
	
	
	
	
	
	
	
	

	Executive Health-System Leadership
	
	
	X
	
	
	
	
	
	
	
	
	

	Medication Safety
	
	
	
	X
	
	
	
	
	
	
	
	

	Oncology and Infusion Services
	
	
	
	
	X
	
	
	
	
	
	
	

	Research*
	
	X
	X
	X
	X
	X*
	X
	X
	X
	X
	X*
	X

	Population Health and PBM/Health Plan Management
	
	
	
	
	
	
	X
	
	
	
	
	

	Acute Care Pharmacy Operations
	
	
	
	
	
	
	
	X
	
	
	
	

	Compounding Pharmacy
	
	
	
	
	
	
	
	
	X
	
	
	

	Clinical Pharmacy Management
	
	
	
	
	
	
	
	
	
	X
	
	

	Specialty and Community Pharmacy
	
	
	
	
	
	
	
	
	
	
	X
	

	Elective
	
	
	
	
	
	
	
	
	
	
	
	X

	Human Resources
	
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X

	Foundations in Leadership”-^
	
	X
	X
	X”
	X-
	X^
	X
	X
	X
	X
	X
	X

	Pharmacy Practice
	
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X


*Longitudinal for 11 months (August-June), including a dedicated research month in December and platform presentation in May at UNC REPS
”Includes attendance at ASHP Leaders Conference to present a project poster
-Includes attendance at the NCAP Residency Showcase
^Includes attendance at ASHP Midyear Clinical Meeting to participate in conference programming and assist with ASHP Personnel Placement Services (PPS) Interviews (if conducted)









